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F= AAA = A 9 7Y =7F A4 E0] 28 5 s Aok Hl TS T
A Sl = Wi TRt 2 EES B AR aekE Nt obdzt 19 EolA Y
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RQF= Y=y ease #d 8714 & 9l #2o® A, U2 & oA 370
HAE R 2 o] HRRE AAES Hole st AR WE, 717, B7F =
R
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W AR e e S0 e Y EES BEt] AAE LS
A7 3% WY LGt G A A4 wFeh A4 H50) BRF B8 449
71%10] ohd Wme] WEEA7|BOIA Wck, AZAT rericino] Fofsh Hel 2L
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3) BEY: FIHYEE 4y
~_E._C{L:]_(SSO: Standard Setting Orgamsat\om)% 5]17]‘/:(_1%1“%(NOS: National Occupational Stamdard).‘% 7H%1—3]__‘E
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ol gonz, 47 ALS AT Y so|=etel AL Fe.

6) X247 2k Xf21 i 2 g
3 RN Thpe] AZAA7 e Consino] 2PE). B AAE HSES
BE ojeka 2718 FEUNY, AR IBEL 2L o189 4AZE FROE Y

= —

sfol WY 4 9ltk. 7 AL 5] WAt SR T By, jEdow 1 %

FEAED o= &EA7|BIM olsiREAE H F835H BB IE ATHelEY

b

7)
AGA e g o] InShe S @ gl HYTAg W ue
IROE BA AAS M 3} FAYL. DEFE 719 S AT AAS 2

M g0z Tolslel ST 4 glrks Aol Jom, TAL YT AP BT YIS ¥

127 S0 2I$t ASH|=(Apprenticeship)
P
=]



7t AAEE ok 9 €AY ML A=

20219 79 7%, B FFH=Y AJASE Ropoll= oF 1675 A A7 /1o,
1547 o] Ashar Qlrt. RopdR = AlAA H|ARescents) ARk 687 7H(40%), A7HARIZ
(Domeiler) QL] 734k 5 7H(44%), FIHRSO) A=bE] 35k 84 7H(2%), AGAFS] A EA
(Communty) Ak 227 37 A(13%) 2 /et AHHE 02 A7EAH|A ARFE]7F A ATH]
A A H} W2 A Solub= A o]oK(Skills for Care, 2021a).

AUEE FoF SARY] A M AR IA A3 R AlFApdrect cre e g3
(managertal roles), g requlated profession 0 &2 LRI, G AJUEE 2ok ] TS T
How gesis vz A9l Skills for Carels FHYZHE) HAEE Hoko] 91
750} Wol| thst AE2 23tet0] ASC-WDSAdU! Sociel Care-Workforce Data Set)z)g]-_‘_‘:_ go]gA|
TS5 =], Skills for Care(2021b)7} 315 EHlOIE M EA 2jgate =7hE ™
F25t0] 201097E 2021 Alo] SARRES] A5 3t oS wfefsf Huzel FE 7|
Z=o} 110 mhE g WIS BT Aok ofdie 2™ 1)(Skills for Care, 2021b).
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A3 5, A B A E GG o 0 2 SASR ol 49 B
B EE YRS FE A Bk Bl g9 B o2 5%, 39
B Als A 1B BeelEA Aula FF B 717 0QCCe oy
oo S TR, AUk AF 7] FAS FUP] Z4HES Bl AHS

3K Care Quality Commission, 2022). AEA1L /g AEZZ oA A+E QA}sHA

¢

d

ot A=E Fgfolt FEoHUL. 7IE

2) Skills for CareOi|A] t2[5k= CIO[EMER, =H(YSUE)Q| MoI=F £0f Q1= oF 758t Hofl T
BIACHSkills for Care, n.d. Adult Social

NMDS-SC(National Minimum Data Set for Social Care)Z 201940 ASC-WDSZ ChA|5
Care Workforce Data).
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U B2 02 o] 53|k jitk, teAks F2 19 A 07 o] Fst, ARlEAAL Y
AP BAR= FGTY WollA] A ejrpeenormanacenz] 0 & £ o] F3ith

5 AR A S5 AR 7 A= Aol FA4] ko, HEA o SISk AT
- Qlxfo] o]Foj At} 2020/21 715, Skills for Care”} 243 B8 FSAR] AL

2T B 7IE B AL AR Qo) 2 TO0BREE, I G rpencend |

ol

il

Tk 7,9005H&-=HTKSkills for Care, 2021b, p. 95). &2 7|17t AY B8 FARRSenor care

woieno] B e AR 4 29 5700522, Wk A 19 92009 LG, A

73R ol A= oF 5,0005-2E(2F 7849 )] A5 Aol o] FofA L RIZE G0 A
_ - 5 3) .
=9 1,30011%—1%5(‘%‘: 2039 @) 5ol IA= Ao g FFHETT Ty 51l IERte] |
T QB APFR F9 47t 1,7000-2-E, 917 JF 39F 1,7005-2 =3k 321 A
J7 1. 32 HISE 2ofe] 72 Y A=
Key
£45,000 AY E2 MSA
W T2
W 22
£40,000
ALZ[SX|A
£36,000 HeREA
£30,000
£25,000
£20,000 ’
£15,000
F 1) U3 Hele o AR M| 7IE 262919t 752AS <Jog
2) 2|2 7t 0I52 ASC-WDS2| | stE /I SHSE {5101 Mot
Atz: Skills fol e. (2021b). The state of the adult social care sector and workforce 2021. p. 111 Chart 81. Career progression in adult social
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50l T SAAE 5 oF 1.8~280f Dol Aol St A= = FlsiAle
2207 FAlsfof st SAS HHE ITHH W AAS FED flo]l S AR E 5
et

2020/21' 71%, HASE o 24 Al ujgk(44%) o] B A4AS B3k
tHSkills for Care, 2021b). B-83F A2 & 7FF =2 WAE 71202 &4 2 B8A}
20%% 7P wor, I 3 BRAE 17%, @8 4 E= 1L ol BAIY A B 6%,
UZ E= P 1 BRAPE 2%2 11 FHE Sleth 56%2] AR B A4
A gt &, o= YUY 5 A EFABIAE AT = A2 At Ao

Fela FAAE o 730%7} B A4S BASHT 9Iek 20159 19 o] HolEE Rojof

i,
D)
J
O‘N
0
i
ol
=

ARG AT B B 6797 B 7|2 i) 3G oA o]t
FoItk. Thil, 3 71244 B2 Hopo] A YAAE YO sHe WETAREO

. AUEE EoFAFAA 4 8%
S Bofo] AAE WA A2AA FolH Belele], B3 AER Ao EAfel
HEAIC olt} AJQlEE Hol= A7} 9l A}g]& EdHealth and social care) Holo]] £31} 2021

| 197 3971 9 J2RE0) A7 U AR)E B8 Rolold 137 6,130709) BA

[-'O

d Z2 7|3k 207 4,070700] T Aof| vl & Foz favt £AR, I214199] JF

2o g HQlrh
ARJEE Eoko] 12 7 9 2o WA A 7|& HA|50%= Skills for Care
and Development®cé00]t}, SIC&DE A7 D AMS|Z] B8 Holo] I/ A JHEN0S 7)

kS ggsb, 202249 59 @A g Eofoll= 146719] Eo] HAA o] JUTHNOS,
n.d.). SEIC&D+= A G EY 7|FHER FAE=|, =W+ Skills for Care, HIA

4) TAHE XA ERA =5 B0 45%0|X|2H 2R0A=E BE X455 EOO* r r | Bl %44%% HAISHL ACKSKills for Care,
2021b). HAH'E A HRA] = LQE'OW HIAloHs IFEOIA YR +X 7} HiSE Ao= FFEL
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+ Social Care Wales, &0td3E+= Northern Ireland Social Care, AFSWHE=
Scottish Social Services Council®] TFEY 7|30 2 Zto] Folt}, of7|ofA= AHAEH
Aol 9 A g2l el JSHEl] tEY 7]l Skills for Caredl sl A5t
L]

P Y=L A7 B A S5 EoF AAAA 71 20228 59 FA| 5830l
ol&o] 7dsto] BEstal A 55 7T AHAS F 1,24171019, 1349 H+t 21.4719]
AAZ FFotaL At 7P B2 AAE 9 52U & 10971 A= 9 FoltHOfqual,
n.d). AHAEE BLAEOIEE 220 20 SETHH AGHF7RES FEOE &
AZ Wdsto] I = Jlon, et APESIE Fo 7t oF &0, Skills for
CareZ} AlAISk= A4 5 #E 3 A= HEz=nt A romanAddt Care. 8- 20224 54
A 1674 71384 AEstod JSHEA 29 Folth.

A4 o] Wt do| =7 DEiiths ouls A4 350 429 5= Agte] dojRit=
ofmjo]7| & st} A W ARA &5 7ok B 7FE ke BAIQ A FE e Bt &
8 AREE 48.9A1710It. 7MY B A SR 2FHAL S H1E 29k #d 39 HE
8 AR 247 12314178, 229.5A1710 ok, A% 3 AR &4 #oF AH 5 7H =2

H 1. 30| 27 U ASN S 0 XA 33
IHE- o-l-g- Al?l-
A & A = (Total Qualification Time)
e e 18 48.9
2 1 120 98.8
g 1/2 9 270.2
g 2 462 123.1
g 3 423 229.5
2 4 107 429.5
g 5 79 803.9
g 6 13 759.6
e 7 10 775.6
S8A 1,241 234.7
 YSUEOM 2 20| S5 715t AATE 24 oz 8f.
Xt=: Ofqual. Search the Register Z4M Z1}. Retrieved from https://register.ofqual.gov.uk/ 2022. 5. 15.
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Skills for Carex ._‘Ell_ 1_ X‘I}_?_(Department of Health and Social Care)_(ﬂ A CL%._E_ T,Tf‘__o]: }ﬂ%—iﬂz—"
g9 7|Foa A A7} BH vhekst I3k it Skills for Care:= 20194 9¥ 7]
& 5 49710) HQIBE Hok A4 ST 4702 AN ek, 1874 e}

AAZR7IES0] DA MLt Aol AR 25S LY A E53taL A=A Skills

(]

il

SHH, Skills for Cares= W&E&7|Ho] tigh QIF Erdorsement g A|F-517] &= Q. /g
& oA FE w2 ISEHS AlFshe 710 = S5 oE, dA 127320] Q1S
dlo} 2o %O]Q{Skﬂls for Care, n.d. Find a learning provider).

JRAEH HoFo] G FFCovrenticeship stendards) 0 B 1= F- 97]] HEo] A Eo] Rlom, R
A2 FH=53k AAEH.

rol

o
it

N

o

h

il

f

N

&5 nigsh g =& 71 | EH X[H 3
== K (:ifir:mif) w2 | 12" | £3,000
== X (:;Z:j *;ﬁ%c;:*@ofr) w3 | 1eH” | £3,000
=5 SMA (Leafgfitifn%r%figj{g(lare) H 4 184 £7,000
== K (Lfacf%n e ﬂcfe) dus | 18HY | £7.000

e (Nuiﬂfliite) qus | 24%” | £15,000

HER (Occupati?rfliﬁ;ra;)_lif((iiz;r;}tjc)i degree)) 44 6 4872 £24,000

BEA (Physfti|2:a§p)gt(ﬂ:;;§ra2;do};(la)gree)) 42 6 874 £24,000

Hex| (Rejigdiﬁjf: iiee) de 6 | 48 | £26,000

Z=: Skills for Care(2021b)0IAl KIAIE 971 Z4E5EZES Institute for Apprenticeships & Technical Education SHO|X[OfA ZtZ A5 LIRS Etst
At=: 1) Skills for Care. (2021b). 7he state of the adult social care sector and workforce 2021. p. 113
2) Institute for Apprenticeships & Technical Education. (n.d.). SEARCH THE APPRENTICESHIPS. Retrieved from

https://www.instituteforapprenticeships.org/apprenticeship-standards/?routes=Care-services 2022. 5. 15.
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4. YISE E0FF2 1

7}. &8 71%A4(Care Certificate)

=5 712AHL Skills for Care, Health Education England ¥ Skills for Health®}
35 Nt isREo R, BT 9 AR S5 2ol A& A sHAY B &= &
ofoflA AF PFE AAShe SAAES St U&os FHEH. 18y =5 71244
U2 AT 9] SRARAY S AF2 ofyth. &5 7|2 AL AJIEE EoF
AZ AARE FAASO] BEEA] Zh5tojop o W82 157 08 3t 20w, & 7
AHA 7180] Al AARRE L= AlEdhe Al AARRE 1 I T glf(induction programme)
8ol W 22 ARsk= Eolth ol Hsto] B AwARl 7les [sk= ARE H

She AR &5 712449 HA 78S 55T o s W8S HEg o= 4%t
7to| o] oM AlgHTh. FAF R, Ot A @ AH HlAf AR|IA @ Sl o
g AL @ A7 A i AEA @ A i AHIA © AoRE 7] T AE]Aof g
< Ugol AlsHnt. #25E 18 Am W RS P2 Skills for Care #0130l 3715
of Stk E3L o] 2o Tt W82 P EH®m of2d S HEE oLt Healih Education England
o Leaming for Hesltheare) Alo] EolA] 210 2 730k &= Qlom, T FJAKES FaE ol&
4= ok

rlo

i)

sk

H 3. 9= E8 7|=X}Z(Care Certificate) 157 &

g

1. ¥& 0Js5t7|(Understand your role) 9. MAMAMZ, X|Of, S&ZE0H 0|3H5}H |(Awareness
2. Xt7| 4 (Your personal development) of mental health, dementia and learning
3. 22 92 (Duty of care) disability)
4. WS}t M (Equality and diversity) 10. M9l 2&(Safeguarding adults)
5. Al 402 U57|(Work in a person 11. O}z 25 (Safeguarding Children)

centred way) 12. 7|E2aM&(Basic Life Support)
6. AAE(Communication) 13. 441t OtM(Health and Safety)
7. AME ZHM(Privacy and dignity) 14. M2 Ct27|(Handling information)
8. AEHK(Fluids and nutrition) 15. Z¥ 02t 2 EX|(Infection prevention and

control)

Xt=: Health Education England, Skills for Care & Skills for Health. (n.d.). 7he Care Certificate Standards,
Retrieved from https://www.skillsforcare.org. uk/resources/documents/Developing-your-workforce/Care-Certificate/The-Care—
Certificate-Standards.pdf 2022. 5. 15.
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Skills for Carex= F=1 AJU=H ool +=E=E 67H 139 3 A= HAISHA
H, ZF AAAA71H0] o|F EUE AAS 7SS AR AASHL vk AHAAA 712
E2 ARofA AXsk= o 7IeE, g ,
(mandatory w3} eI optional i Q] LAY g 7L WRA AG O] A SOl Wit 7]—2'—
Gk} A A Fdstolof gt 242 Fa W88 ket Ze(skill for Care, n.d.d).”

d

S

2,

|o

i

= -
.é_01 %/\ Q ] 7HTotal Qualification Time)

L
1

1) ¢l 2 == CE20} 2PY(Diploma in Care)

S 2 2 A ARlEE= Alethe SAREC] 71T A4S HEAE 4= 1=
& A Yot= H 5HS £ FE Y5 B AJUEE0 AR ARG BY 27)0 =5
7| A A Care Certifeatol g 2153} ] o]pRlth. F48 AITRE 46041710]H, URFH o= 127)
U Az AQE}

AL ok HES iy AdEyEo=s udoh IeEl QAT
(Communication)  R}7] 7k Personal development) - 7}x] 9} SJEValues and behaviowrs) 7} L] (Health and
vellbeing) Q] Responsiiliies) | Bl & (Sefearardng @ LAET) 9] 67 TREo] ok 2604]710] Shke
o, AgaE2 o ookttt A& 501, S5 A AH|A, AW 5, A7 ==
7] &, A &, o= A 59 Eofo Hoto] Aejabng oj4-d o= St

éo]%‘!;_ ﬁ 1:17‘1] (Adult Care Worker appenticeship) _4 O]gj. = .4_/\]-]]‘7]‘ H X}Zﬂj-‘%— _ilq_:'_‘é‘_ 78]’10‘

BRG] ik 7S AR G00THEEAI) AUES 4 glow, S B Aol
4003}012‘?- 27}§ x] _]1:1 9}\1} X].%_-g-% J§7H%7]%(Workforce Development Fumd)oﬂk] xﬂ
2,

2) e 3 Mol== C|E201 2&(Diploma in Adult Care)

g AAe 22 B4 A Golo] Bt AR S AR BAAE, B /%

X]._}:‘](Care Cemhcate)o] ;(ﬂ/\]‘{j L JBE SFS GAJSH /\J-EHE N DH]%X{ Tk X]—_," AqE X]
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Alsto]] o] ol Hwo] AeEe 2l Qe FARES F e St F48 ARt
o oF 580A]7to|H, 12~1871¥ A= A QFc
Toale 2L B S A|9lgt ) 20 57 Eak SYsich” W 571 o] ok 390
o] St MeihE LT HE 29k FAFetH, of 7] TR|E 7|gbatlskils | 2 Ej4]
] (Leadership and management skills)o ] 27]-Qr% }v]EH_L]E :r’.}d ]}\]_“:_ 1:]-.%‘7 Zz]' . Eﬂxﬁ
Fofseecalsmoo]] Fsje] AT, G, S, THIEH 5 A FPERE AEHE
A 4 Ut} Y 71E T QR ROl sklls or healtheare o] hafAf= QlEd &
of, AN ME AH, A A& Fol Wolo] AHHES 14T 4= Qirt. AY &
(Aspects of support) O Ri= O, 73 747, AL, BA A Y, 71 € BHSA: XY, 35 A4t

Av} PAE Tt FEES HEgEoR

rﬂ\‘a
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N,
o,
¥
>
N,
r o)
rlo
opN
>
%
ol

Mol== C|Z=20t 1FE(Diploma in Adult Care)

© F WollA] 419} ARApead ooz} wo] qulx Ak E9E I
= A

Practitioner in Adult Care) 37 _L]- Oﬂyﬂ]%rj’.

6) 23(Safeguarding) 1H=2 2Rl(Responsibilities) 245 LHO| HLEH=ICY.



4) g4 4 GRIEE 2oy 2 2| 22 ME|IA0|E 2 (Certificate in Principles of
Leadership and Management for Adult Care)

NG AAS FE A A, EEPEZS Po} BARE Sstor sh FAR
29 7 ooz Btk 48 AR oF 2004171015, 717ke 671LAA OB 4a
e}, AEriEe glon], B4a= e 4 3] WrhEo] tste] the T Se] F7bErY,
- el B P Lomcosio ond mansgemend, FW[A B TA) BRHGoemance o roqiton proceses)
_1,1-74] o] _Lq-E L—]M () oﬂ Relationships and partnership working) }\].%— ZM qu (Person—centred practice for positive
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